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Welcome to the Handbook for the European Leadership for Diversity eHub !

We are thrilled to introduce you to our Handbook designed to help you navigate and utilise our
platform effectively. Whether you're a newcomer or an experienced user, this Handbook is your go-to
resource for understanding the main features and functionalities of our platform, supporting you in
embedding inclusive leadership into your educational practices.

In our Handbook you will find a detailed overview of the platform, including its menu structure, page
layout and navigation buttons. In the following pages you can find a table of contents that will
provide easy access to the information you need, ensuring a smooth browsing experience.

The Handbook aims to provide guidance on integrating the principles of diversity and leadership
into existing educational frameworks. It includes practical recommendations for vocational
education and training (VET) providers, higher education institutions, and training organizations,
ensuring its relevance across diverse learning environments.

To further enhance your experience, the Handbook includes a section on user interaction,
highlighting opportunities for active engagement with the eHub.

This handbook is more than a guide—it is an invitation to join a community of educators and leaders
committed to creating inclusive, transformative learning environments. Together, we can build a

future where diversity is celebrated, and leadership is a force for positive change.
Happy exploring!

Leadership for Diversity Team
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Overview of the Leadership for Diversity Project

The Leadership for Diversity project recognises the evolving role of school leaders in
fostering intercultural understanding and managing diverse teams and classrooms in
a globalised world. With a focus on empowering educational leaders, this project aims
to address the high demands placed on teachers, school leaders, and teacher
educators to promote high-quality education for all learners. The project seeks to
bring about long-term changes in schools and curriculum development through
inclusive leadership and diversity management competences, emphasising the need
for innovative teaching and learning practices.

Project Objectives:

o Empowering Educational Leaders: The project aims to provide training and
support to education leaders to effectively manage diverse teams and so,
classrooms and promote intercultural understanding within a school.

o Enhancing Professional Skills: By developing a leadership for diversity training
programme and online learning environment, the project seeks to improve the
professional profiles of education leaders, fostering more inclusive schools.

o Addressing Intercultural Challenges: Leadership for Diversity will focus on
addressing academic and sociocultural challenges in diverse classroom settings,
fostering intercultural communication and understanding.

o Promoting Inclusion: Through the development of tools and resources, the
project aims to increase inclusion in the classroom, ensuring that all students can
learn and work together successfully.
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Key Components:

« Reinforcement of Inclusive Leadership and Intercultural Competences: Participants have
the opportunity to reinforce their inclusive leadership and intercultural competences
through training and practical exercises.

o Networking Opportunities: The project facilitates networking opportunities among
project partners, fostering collaboration and knowledge exchange.

o Assessment of Intercultural Competencies: Leadership for Diversity assesses
intercultural competencies across Europe to identify areas for improvement and
development.

o Creating Intercultural Awareness: The project aims to create a sense of intercultural
awareness in participants' everyday lives, promoting a more inclusive and multicultural
society.

o Innovative Approach: By implementing a Diversity-Based Education methodology, the
project explores new ways of approaching intercultural education and promoting

diversity in schools.




ADDRESSING EDUCATIONAL NEEDS OF TEACHERS IN THE EU FOR
INCLUSIVE EDUCATION IN THE CONTEXT OF DIVERSITY

Addressing the educational needs of teachers in the EU for inclusive education in a diverse
context is crucial for fostering equitable learning environments. As different studies and
researched carried out lately point out, teachers must be trained in inclusive teaching
methods, cultural competence, social and emotional learning (SEL), and supporting students
with special educational needs (SEN). Educators need skills in inclusive leadership and
collaboration, as well as access to diverse pedagogical tools and resources, in line with the
European Commission’s (2021) Digital Education Action Plan, which highlights the need for
teachers to be equipped with digital skills for inclusive teaching.

The publication developed within the framework “INNO4DIV” project provides key insights on
addressing educational needs of teachers in the EU for inclusive education in a context of
diversity, that are summarized below.

The publication provides a working definition of intercultural competence in the context of
teaching. This includes the knowledge, attitudes, and skills that teachers need to effectively
engage with and support students from diverse cultural and socioeconomic backgrounds.
Emphasis is placed on the importance of empathy, cultural sensitivity, and the ability to adapt
teaching strategies to meet the needs of all students.

Teacher education programs should integrate intercultural competence training, preparing
teachers to create inclusive and equitable classroom environments.

Strategies include coursework, experiential learning opportunities, and reflective practices that
help future teachers become aware of their own cultural biases and understand the cultural
contexts of their students.

The publication highlights best practices for engaging with diverse student populations and
how teachers can foster a culture of respect and inclusion.

It also covers the challenges teachers face in diverse educational settings and proposes
methods for continuous professional development focused on diversity and inclusion.


https://www.google.es/url?sa=t&source=web&rct=j&opi=89978449&url=https://publications.jrc.ec.europa.eu/repository/bitstream/JRC122828/inno4div_vol_3._part_1._assessment_guidelines_final.pdf&ved=2ahUKEwihqoHI0KSKAxWY_rsIHRGpKIIQFnoECAwQAQ&usg=AOvVaw07ndyYvE1zQwWYUFOa8aEB
https://op.europa.eu/en/publication-detail/-/publication/63f3701d-180a-11eb-b57e-01aa75ed71a1/language-en

Importance of multicultural understanding in education

IMPORTANCE OF MULTICULTURAL UNDERSTANDING IN EDUCATION

Leadership in education is crucial for fostering and

As schools become increasingly multicultural, the role of school leaders in shaping an
inclusive environment cannot be overstated. These leaders not only influence the present
dynamics but also lay the foundation for future generations. The students sitting in
classrooms today are the leaders of tomorrow, and the values they learn from their current
leaders will significantly impact how they approach diversity, equity, inclusion, and social
justice in their future roles.

Effective school leaders must demonstrate to navigate and
celebrate the rich diversity within their schools. Intercultural competence involves
understanding, respecting, and valuing different cultural perspectives. It enables leaders to
create an environment where all students feel valued and included, regardless of their
cultural background. This competence is essential in addressing the unique that
arise in a multicultural classroom, such as language barriers, cultural misunderstandings,

and different educational expectations.

Furthermore, the concept of culture extends beyond national borders, recognising that our
identities are complex and multifaceted. Individuals simultaneously belong to various
cultural groups, defined by factors such as ethnicity, religion, gender, socioeconomic status,
and more. Understanding this intersectionality is crucial for school leaders, as it shapes the
unique needs and expectations of both students and teachers.

For example, consider a school with teachers from :a Latina woman, an
Asian American man who practises a minority religion, and a Black woman who identifies as
LGBTQ+. Each of these teachers brings a rich tapestry of experiences and perspectives to the
school. Effective school leaders must understand and value this diversity, motivating and
supporting each teacher in ways that acknowledge their unique backgrounds.
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Additionally, school leaders must recognize the diversity among

Families today vary widely, including single-parent households, multigenerational families,
and same-sex parents. Each family structure brings different perspectives and needs to the
school community.

Religious diversity is another crucial aspect. Schools today host students and staff from
various , including Christianity, Islam, Judaism, Hinduism, Buddhism,
and more. School leaders must create an environment where religious differences are
respected and celebrated, ensuring that all students feel free to express their beliefs without
fear of discrimination or exclusion.

Educators and consultants play a vital role in this inclusive ecosystem. They need to be
aware of and capable of designing programs that
bring about meaningful changes in behaviour and attitudes. Such programs should foster a
deep understanding of the complexity of interpersonal relationships and the dynamics of
diverse groups. This awareness and training are critical for cultivating an environment that
truly values every individual's contributions and experiences.

Inclusive leadership represents a new paradigm in leading with a holistic approach. This
leadership style is not just about addressing diversity superficially but involves a
comprehensive strategy that integrates the principles of equity, respect, and understanding
into all aspects of school culture. Inclusive leaders prioritise creating an where
all members of the school community can thrive, recognizing that this approach is essential
for both academic and social success.

By modelling inclusive behaviour and promoting a culture of respect, equity, and
understanding, school leaders can inspire students to . They can
implement policies and practices that ensure all students have equal opportunities to
succeed, fostering an environment where differences are seen as strengths rather than
obstacles. Such an approach not only benefits the students academically but also prepares
them to be empathetic, culturally aware leaders in the future.
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Moreover, school leaders with strong intercultural competence can effectively engage with
the , including parents and other stakeholders, to support the diverse
needs of their students. They can bridge cultural gaps and build trust, ensuring that all
voices are heard and respected.

Schools that are truly inclusive set the foundation for

. By fostering an environment where every individual feels valued and
respected, these schools promote harmonious relationships and encourage continuous
personal and collective development. Inclusive schools equip students with the skills to
navigate and contribute positively to a diverse and interconnected world, laying the
groundwork for a more peaceful and progressive society.

In conclusion, the importance of leadership in promoting diversity, equity, inclusion, social
justice, and religious diversity in schools cannot be overstated. School leaders must possess
intercultural competence to effectively manage and celebrate the diversity within their
classrooms. By doing so, they not only enhance the educational experience of their students
but also prepare them to be inclusive leaders in a diverse world. The leaders of tomorrow are
indeed sitting in today's classrooms, learning from the examples set by their current leaders.
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Based on the Council's recommendations on promoting common values, inclusive

education, and the European dimension of teaching, outlines and highlights the following

key aspects to focus on:

4.

o Emphasize the importance of sharing common values (human dignity, freedom,
democracy, equality, the rule of law, and respect for human rights) from an early age
across all education levels. This can foster a stronger sense of social cohesion and
unity among diverse communities, which is crucial in the face of challenges like
populism and misinformation.

o Implement policies to ensure quality and inclusive education for all learners, paying
special attention to disadvantaged socioeconomic groups, migrants, and those with
special needs. Inclusive education not only promotes equity but also contributes to
societal cohesion and prevents the marginalization of young people.

o Developing learners' critical thinking skills and media literacy is essential in today’s
digital age, particularly for combating misinformation and understanding the
reliability of information sources. This education will help students become
informed and active citizens.

« Empowering educators with the resources, training, and tools to foster inclusive
education and promote democratic values is fundamental. Initiatives like peer learning,
mentoring, and professional exchanges are critical for equipping teachers to address
diverse learning needs and promote civic competencies effectively.

« Encourage learning about the European Union's origins, values, and functions to help
students understand their place in a broader context and develop a European identity.
Programs like Erasmus+ and e-Twinning provide opportunities for cross-border learning
experiences, promoting cultural exchange and unity.

10


https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32018H0607(01)&from=EN
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6. Use of EU Funding and Instruments:

o Make 6full use of EU programs such as Erasmus+, Horizon 2020, and other funding
opportunities to support initiatives related to inclusive education, mobility, and
citizenship education. These resources are valuable in implementing innovative
projects and fostering international collaboration.

Key Takeaway

The combination of promoting common values, ensuring inclusive education, fostering
media literacy, and supporting teachers can have a transformative impact on creating
cohesive and informed societies. An emphasis on cross-border education programs and a
European perspective can further strengthen a shared sense of identity and cultural

appreciation among the youth.
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OBJECTIVES OF THE HANDBOOK

The Leadership for Diversity project aims to foster inclusive education across Europe by
developing an e-Hub, a digital inventory of teaching and learning resources for diversity,
equity, and inclusive leadership (DEI) and also for intercultural communication. It serves as a
valuable tool for school leaders, administration staff, teachers, educators, trainers, and
consultants to find best practices and programs relevant to the design and delivery of
inclusive leadership workshops, promoting equitable and diverse learning environments for
all teachers, staff, and students. Additionally, it supports the development of intercultural
competence.

To maximize the impact and usability of the e-Hub, partners of the Leadership for Diversity
project developed this Handbook serving as a comprehensive guide for users. It serves
multiple purposes and caters to the needs of various educational stakeholders, including
VET providers, Higher Education Institutions, and other training organisations. The primary
objectives of the handbook are outlined below:

: Equip educators and stakeholders with strategies to instill and
uphold values such as human dignity, democracy, equality, and respect for human rights
across all levels of education to foster social cohesion and unity.

: Provide guidance on implementing policies and practices that
ensure equitable, high-quality education for all learners, with particular focus on
disadvantaged groups, migrants, and individuals with special needs, to prevent
marginalization and enhance societal cohesion.

Offer tools and frameworks to help

learners develop critical thinking skills and media literacy, enabling them to navigate the
digital age, combat misinformation, and actively participate as informed citizens.

12
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4. Empower Educators and Educational Staff: Support teachers with resources, training,
and best practices for fostering inclusive education, promoting democratic values, and
addressing diverse learning needs effectively.

5. Highlight the European Dimension in Education: Encourage understanding of the
European Union’s values and history, promoting cross-cultural exchange and a shared
European identity through programs like Erasmus+ and e-Twinning.

6. Leverage EU Funding and Instruments: Guide stakeholders in utilizing EU programs
and resources to implement innovative, inclusive, and collaborative educational
initiatives that support mobility and citizenship education.

This handbook aims to equip educators and stakeholders with actionable insights to
build cohesive, inclusive, and informed societies while fostering a sense of shared identity

and cultural appreciation among youth.
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DISCORD TUTORIAL

Discord is a communication platform designed for creating communities. It allows users
to engage in text, voice, and video chats within organized spaces called servers. Each
server can host various channels dedicated to specific topics or activities.

While exact figures for European countries are not provided, we can infer Discord's
significant global presence:
» Discord had over 250 million registered users as of 2019, and this number has likely
grown since then.
» The platform boasts a large number of active users, with estimates of monthly active
users (MAU) in the hundreds of millions.

While originally focused on gaming, Discord has expanded its appeal:
o Remote Work: The platform has become popular for remote work and online
education due to its comprehensive communication tools.
o Diverse Communities: Discord now hosts servers for various interests beyond
gaming, including music, education, science, and technology.

Building a community on Discord for the Leadership for Diversity project fosters
meaningful connections, collaboration, and real-time engagement among participants. It
creates a dynamic, inclusive space where members can share resources, exchange ideas,
and support each other's growth, ensuring the project's goals are continuously nurtured.
Discord's accessibility and interactive features make it ideal for cultivating a sense of
belonging and empowering diverse voices to thrive in a unified environment.

14
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« Join a Server: If you have an invitation link, click on it to join. Alternatively, you can
explore public servers via the "Explore Public Servers" option.

o Create a Server: Click on the "+" icon in the server list and follow the prompts to name
your server, choose an icon, and set up channels

Discord servers are divided into two main types of channels:
Text Channels-#

rJ-educationnal

+ W-debate

# §-ressources

#H »-video-ressources

15
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Purpose: Used for written communication, sharing files, and posting media.

Formatting Messages: You can format your text using markdown for bold, italics,
strikethrough, and more. For example:

Bold: **text**

ltalic: *text*

Spoiler: ||text||

Voice Channels-%8
{) General

« Purpose: Allows users to communicate via voice or video. Simply click on a
voice channel to join.

» Features: You can share your screen, engage in video calls, and even play
games together.

Engaging with the Community
Tagging Individuals
To tag someone in a message, you can use the following method:
1.Type the "@" symbol: Start by typing @ followed by the username of the person
you want to mention. For example, if you want to tag a user named "JohnDoe,"
you would type @ ohnDoe.
2.Select the User: As you type, a dropdown will appear with suggestions. Click on
the correct username to select it, or continue typing until you see the desired
user.
3.Send the Message: Once you've tagged the user, complete your message and
press Enter to send it. The tagged user will receive a notification, making it
easier for them to see your message.



Discord Tutorial

« If you want to notify all members of a channel, you can use the @everyone tag. Here’s
how:

o Type in your message: This will notify every member of the channel that
you are sending a message.

» Use Sparingly: Be mindful when using @everyone, as it can be disruptive if overused.
Only use it for important announcements or messages that require everyone's
attention.

If your server has roles set up, you can also tag specific roles to notify all members
assigned to that role:
1.Type @ followed by the role name: For example, if you have a role called
"Moderators," you would type @Moderators.
2.Select the Role: Similar to tagging individuals, a dropdown will appear with role
suggestions. Click on the correct role to select it.
3.Send the Message: Complete your message and press Enter. All members with that
role will receive a notification.

o Check Permissions: Some servers may restrict the use of or role tagging to
certain members (like admins or moderators). Always check the server rules to ensure
you're following guidelines.

» Use Reactions: Instead of tagging, you can also react to messages with emojis to
engage without sending notifications. This can help keep conversations flowing
without interrupting others.

o Direct Messages: If you need to communicate privately, you can send a direct
message (DM) to a user by clicking on their username and selecting "Message."

If you have any questions about using discord or interacting with the content, or if you
think there are elements missing you can simply send to a message to #discord-support
or #tutorial on the discord, or send a message to @Zoé Le LABA.

17
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Examples of famous discord

» Study Together: Discord with people studying together and exchanging on studying
tips or topics. 676k members and 30k online. https://discord.gg/study

Mathematics : 222k members and 22k online. https://discord.gg/math

Changing languages in DiSCORD.

Follow the step-by-ste guide here: https://www.iorad.com/player/2041473/Discord---
How-to-change-language-in-discord-#trysteps-3

Discord - How to change language in discord.

Start Tutorial

Total Steps — 5  Completion Time — 1 min

Leadership for Diversity Discord Channel
Join the Discord Channel to connect with other Teachers and School Leaders here.


https://discord.gg/study
https://discord.gg/math
https://discord.com/channels/1265592615223558247/1265592615701839995
https://discord.com/channels/1265592615223558247/1265592615701839995
https://www.iorad.com/player/2041473/Discord---How-to-change-language-in-discord-#trysteps-3
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The Leadership for Diversity eHub

WHAT IS THE LEADERSHIP FOR DIVERSITY EHUB?
-4

The European Leadership for Diversity eHub is a comprehensive digital repository
housing a variety of teaching and learning resources for diversity, equity, and
inclusive leadership (DEI) and also for intercultural communication.

This dynamic resource hub offers a seamless navigation experience, allowing users to
effortlessly explore its vast repository. Through intuitive search functionalities, users
can swiftly pinpoint resources that align with their specific interests and needs within
the realm of intercultural education. Whether seeking instructional materials,
curriculum frameworks, or pedagogical strategies, the eHub presents a wealth of best
practice programs tailored to facilitate the effective design and execution of
intercultural education initiatives.

The European Leadership for Diversity eHub serves as a cornerstone resource,
empowering educational stakeholders to navigate the complexities of cultural
diversity within educational settings and fostering inclusive learning environments

conducive to the holistic development of students from diverse backgrounds.
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WHO IS IT FOR AND HOW TO ACCESS IT?

Designed as a user-friendly tool, it serves as a valuable resource for school leaders,
administrative staff, and teachers alike. Users can effortlessly navigate through the hub
to discover best practice programs tailored to the design and implementation of
intercultural education initiatives.

Utilising this tool is simple and efficient. Here are three methods:

1.Utilise the "Search the eHub" feature below. Enter any pertinent keywords or topics
related to inclusive leadersnip or intercultural education to discover the most
relevant learning resources.

2.Employ our filters located on the left-hand side to narrow down your search based
on seven key categories, facilitating the discovery of best practices.

3.Browse through the "Latest Resources" section on the right-hand side. Click on
resources that caught your interest to explore them further.

Link to access: https://leadershipfordiversity.eu/ehub-resources/

*It should be noted that this feature is only available in English.



https://leadershipfordiversity.eu/ehub-resources/
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eHub Dlgltal Inventory

User Guide

Instructions for Accessing and Using the eHub Digital Inventory of Resources and
Learning

Accessing the eHub
1.0pen Your Browser: Start by opening your preferred web browser (e.g., Chrome,
Firefox, Safari).
2.Navigate to the eHub Home Page:
Enter the URL www.leadershipfordiversity.eu/ehub-resources/ for the eHub home

page.

Using the eHub Digital Inventory
1.Home Page Overview:
o Introduction and Instructions: At the top of the home page, you will find an
introduction and basic instructions on how to use the eHub.

Leadership [,
Diversity
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o Categories and Filtering: On the left side, you'll see options to filter resources by
different categories highlighted in green.

Filtar by TEACHING & TRAINING Activities:

Understanding Diversity and Inclusion (27)
Intercultural Competence (16)

Unconscious Bias and Sterectypes (11)
Inclusive Leadership Skills / Inclusive Teams (15)

Developing Inclusive Policies and Practicas (13)

Fitar by other RESOURCE TYPES:

Research Papers (11)

Videos (40)

Books (19)

Toolboxes (37)

Podcasts (14)

Other Learning Opportunities (200

|2 HAitter by LANGUAGE:

Durtch (10)
French (16)
Greak (19)
Spanish (3}
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o Live Search System: On the right side, there is a search bar that suggests
resource results as you type keywords.

[ Saarch i ebun. [Engian any) Q]

N a ANTI-RACISM
. ACTIVITY TOOLKIT:
° Leadership ‘{w_ V= INCLUSIVE GAMES
Diversity - ' WP AND ART ACTIVITY
Initiating Powerful Inclusive Comversations in the Workplace UGent: Recognising and using diversity in the classroom Anti Racism Toolkit
‘Whaall know thait one topic we waint io tallk about with our manager, but the lear_ How o you dieal with diversity in the classroomn and at school in a positive way? Tha purporss of this ioolit  to provide children with thé opportunity 1o be ceative,
How v share
|amm1.w — J

2. Filtering Resources:

o By User Type: You can filter resources (D ey TEACHMG & TAMNG Activties
Understanding Diversity and Inclusion (27) n
based on your role, such as School Leader o . =
& Administrators or Teaching Staff. Uncondos e e hrctns (1) ]
. .. e . Inclisshe Leadership Skills | Inclusie Taams (15}
o Teaching & Training Activities: Filter by S —— B
specific teaching and training activities P p—
and their categories. o
o Resource Type: Select the type of resource S
you are looking for, such as Research — .
Papers, Videos, Books, or Toolboxes. ) e pyancuiace
o Language: Select from Dutch, French, e
Greek and Spanish Spanis )
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3. Search System:

o Live Search: Use the search bar to type in keywords. The system will

automatically suggest resources related to the entered keywords, helping you
find what you need quickly.

[ Search the bz [Engiah eyl Q ]

ANTI-RACISM

" ACTIVITY TOGLKIT:

Leadershlp " Wyl INCLUSIVE GAMES
vaersitv : AND ART ACTIVITY

UGent: Recognising and using diversity in the classroom

Woal opic but thetaar.. you sty checlin e
(-8 i share..

s e




{©| zistie o

4. Colour Codes for Resources:

[e]

Teaching & Training Resources: Green

[e]

Video Resources: Orange

[e]

Research Paper Resources: Grey
Book Resources: Brown

[e]

Toolbox Resources: Black

(o]

[e]

Podcasts: Blue

eHub Category: Understanding Diversity and Inclusion
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These colour codes help you quickly identify the type of resource both on category
pages and individual resource pages.
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5. Navigating Categories:
o Teaching & Training Category: Click on this category to find all resources
related to teaching and training.

eHub Category: Understanding Diversity and Inclusion
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o Books Category: Click on this category to explore available books.
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6. Accessing Single Resource Pages:
o Single Teaching & Training Resource Page: Click on a resource title to
open its detailed page, where you can find more information and
download or view the resource.

W | o Semag | @ eailoms | g diveophy
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|2 Participants will_ L]
diversophy
“This ity W abilty o y and respectiully with propie from difiorent cultures. 1 fooees
ol Hniniking in cross - oultural conis, e culhual
This. W 320 conlsts of ¥ .
walll pocevicie them with inicresting inputs rough ¥ o meflct. 1 s b done
For = sk, The cas.
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o Single Book Resource Page: Similar to the above, click on a book title to
open its detailed page with additional information and access options.

Inclusive Intelligence: How to be a Role Model
for Diversity and Inclusion in the Workplace -
Furkan Karayel

i Fublisho on: iy 17, HEM

wo | gy Siemap | « cHubHome | N m#nhbbz“ml“’-imh_m—_l#

ity by otior RESOURCE THPES:

2 rator by LamGLISGE:
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o Repeat for other categories

(8 emoy e s s Inclusive Intelligence: SO,
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Reseanch Papers (11} have bacome role models in their fiekds. This FURKAM KARAYEL
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7. Translation Feature
o Use the translation plugin available on the e-Hub for multilingual access.

=k= English ~
- Mederlands

| | Francais

= EAANVIKA

= Espariol

o Select your preferred partner language (e.g. French) from the plugin
options to translate the e-Hub content instantly.

-
Centre européen de leadership pour la diversité

x| Ervormant dey

Leadership ‘E’“
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8. Tips for Efficient Use
o Bookmarking: We recommend adding a bookmark or adding frequently used
categories or resources in your preferred browser as a favourite for quicker
access in future sessions.
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9. Adding a NEW resource

There are two ways to access this feature.
1.From the Outputs Tab, click on eHub and then submit a Resource.

-@ Leadership £, Home Partners  Ouiputs »  News v @ M [EEew -]

aHaly * Subewdt 3 Repoimce  —,

Lo

European Leadership for Diversity e

The European Leadership for Diversity eHub comprises a Hows fo-use this tool There are theoe ways you can use the took
digital inventory of teaching and learning resources for 1) Use "Search thve ebiat” Ielow], ente in sey selevant intsrcultursl e3ucation
diversity, equity, and inclusive leadership (DEI) and also for snanch word or bopic you are infevested in to Brd the most relevant leaming

intercultural communication. It serves as a valuable tool for ressCE
Fi] wwmwmhm“mmmjmm

school leaders, administration staff, teachers, educators, ) Sy 5crol theoingh the “Latest Rescurces” (bekow right) s cick 16 xph
trainers, and consultants te find best practices and the orves that catich your aftention.
programs relevant to the desagn and delivery of inclusive
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2. From the eHub page directly, click submit Resource.
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« How to submit a resource in four easy steps!

Step 1: Download the template

Step 2: Add your Resource information
Step 3: Submit you Resource

Step 4: Published on the eHub

<. B3 " =2

Step 1 Step 2 Step 3 Step 4

Download the template Add your Resource information Submit your Resource  Published on the eHub

.C@ Leadership 1, Home Fanners Ouputs » News ~ @ [ [WEe= -
Submit a Resource

o il 8 b prart of our ity aed the 1y ip 15 mak anda
enpecaitony of s practaoes in inchshe aderhip and sducation!
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Submit your resource now and be part of the change!
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GUIDELINES FOR VET PROVIDERS, HIGHER EDUCATION INSTITUTIONS, AND
TRAINING ORGANISATIONS

The European Leadership for Diversity eHub provides essential resources for developing DEI-
focused competencies in lifelong learning and VET settings. By using the eHub’s structured
resources, school leaders and educators are invited to continue their lifelong learning journey
that values diversity, equity, and intercultural competence, paving the way for future
generations of culturally competent, empathetic, and inclusive leaders. Embracing these
resources not only benefits individual learners but also strengthens the institution as a whole,
creating a community that is resilient and inclusive.

By integrating these resources into educational programs, school leaders can:

o Promote Empathy and Cultural Awareness: Essential for meaningful interactions in diverse
settings, empathy and cultural awareness help create an environment where school
leaders and educators respect and understand each other's unique backgrounds.

o Build Inclusive Cultures: Creating environments where everyone feels valued and
supported is fundamental to effective teaching, learning, and collaboration. An inclusive
culture promotes psychological safety and enhances participation, allowing all voices to be
heard.

o Prepare Future Leaders with Inclusive Leadership Skills: Equipping school leaders and
educators with inclusive leadership competencies ensures they are ready to engage in and
contribute to diverse professional environments, fostering workplaces and communities
that value equity and respect.

o Establish Sustainable, Inclusive Policies and Practices: By developing clear DEI policies and
embedding them within the institutional framework, school leaders ensure that inclusivity
and equity are upheld across all levels of the educational experience. These policies
provide a strong foundation for continuous improvement and sustainable change.



GUIDELINES FOR VET PROVIDERS, HIGHER EDUCATION
INSTITUTIONS, AND TRAINING ORGANISATIONS

GUIDELINES FOR VET PROVIDERS, HIGHER EDUCATION INSTITUTIONS, AND
TRAINING ORGANISATIONS

Integrating the European Leadership for Diveristy eHub (eHub) into Education
programmes can be useful for VET providers, Higher Education institutions and
training. It represents a powerful and comprehensive tool, acting as a repository of
external and internal resources. The E-Hub provides a space in which external
resources can be consulted and downloaded. These refer to

(OERs), namely, journal articles, manuals, news, blog posts, podcasts,
videos, etc... that deal with intercultural education, importance of enhancing
diversity in schools, and improving inclusion policies in educational centres.
Moreover, the e-Hub grants access to a repository of activities that the Leadership for
Diversity project has produced, and most importantly, has tested. These activities
constitute the internal resources, which have been developed by the Leadership for
Diversity Consortium. Thanks to the Consortium expertise and educational
knowledge, these activities are consistent with the aim of the project -enhancing
diversity and inclusion in educational settings, by raising awareness among
educational leaders- and have been ultimately refined by pilot testing. Therefore,
these activities have been tested in several European countries reaching high levels of
participation, which helped the Consortium to adjust them even more to the target
group.
Thus, the resources provided in the eHub have been proven to be efficient and
suitable for being implemented in educational contexts.
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Importance of multicultural understanding in education

In order to facilitate the integration of these activities with existing educational curricula,
here are some guidelines:

« Have a close look at the eHub. The eHub is a , containing a large amount
of resources. This can maybe create some confusion and the user may get lost and not
identify the best resources to use. Therefore, before choosing any activity, get familiar
with the platform, explore the filters and activities, check up what types of resources are
available and if they are suitable for what you are looking for.

« Combine the material. In this eHub, you will find a wide Ctis
recommended to not stick to one single type of them (i.e. articles) unless your
educational programme requires so. It is more efficient to merge the written material,
both academic or blog posts, with visual resources. The knowledge acquired would be
more comprehensive and the development of the training more dynamic, causing
higher levels of engagement from participants. Therefore, try to gather different type of
resources

« Combine the approach. Similarly, you should combine the . As you
may have noticed, this eHub provides practical activities. These activities are very useful
in promoting the importance of Diversity and Inclusion in school, as well as enhancing
the intercultural competences of school leaders and teachers. Therefore, you should
merge in a balanced way practical activities and theoretical resources if you wish to
include them in your educational programme.

« Before implementing, it to your context. These resources are of very different
nature, providing a variety of options for choosing. However, it is strongly
recommended to evaluate the practical implementation in your specific context. You
may want to adapt some of the resources, in order to extract the most positive outcome.
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GUIDELINES FOR VET PROVIDERS, HIGHER EDUCATION
INSTITUTIONS, AND TRAINING ORGANISATIONS

DEVELOPING EMPATHY AND CULTURAL UNDERSTANDING
Empathy and cultural understanding are foundational skills for school leaders, trainers and
students alike, especially in diverse educational and professional settings. Integrating eHub
resources on these topics can help school leaders and educators to engage meaningfully
with diverse perspectives, creating a more inclusive school culture.

: By using the eHub's resources such as Blobs and Lines, INACT Good

Practice Compendium for Creative Classrooms, Arise. Action for Reducing_Inequalities in

Education, HEAD: Empowering_School Principals for Inclusive School Culture among other

activities that are included in the e-Hub, in staff/teacher training sessions or professional
development workshops to help educators reflect on and understand diverse perspectives.

: Empathy and cultural understanding are
transferable skills that enhance collaboration, reduce conflict, and improve relationships
within diverse learning and workplace environments. By incorporating these skills into
lifelong learning, educational institutions create inclusive spaces where everyone can thrive.

BUILDING INCLUSIVE SCHOOL AND WORKPLACE CULTURES

Creating an inclusive culture is essential for supporting diversity in educational settings and
ensuring that every member of the community feels valued. The eHub’s resources in this area
aims to help school leaders establish a school-wide commitment to DElI by developing
practices that promote mutual respect and equity.

: By using resources from the eHub, especially from the Understanding

Diversity and Inclusion category such as: Affirming Diversity In The Classroom Why it Matters

to Your Students, Diversity & Inclusion Sentiment Mapping, Common Vocabulary,

Appreciating_Diversity among other activities that are included in the eHub, from the into
teacher training sessions to help educators explore identity diversity and its impact on
students.

: Developing an inclusive culture within educational
institutions supports continuous improvement and learning for all members of the school
community. By promoting inclusivity, school leaders set a standard that prepares both staff
and students to engage meaningfully in diverse and globalized professional environments.
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https://leadershipfordiversity.eu/ehub-post/blobs-and-lines/
https://leadershipfordiversity.eu/ehub-post/inact-good-practice-compendium-for-creative-classrooms/
https://leadershipfordiversity.eu/ehub-post/inact-good-practice-compendium-for-creative-classrooms/
https://leadershipfordiversity.eu/ehub-post/arise-action-for-reducing-inequalities-in-education/
https://leadershipfordiversity.eu/ehub-post/arise-action-for-reducing-inequalities-in-education/
https://leadershipfordiversity.eu/ehub-post/head-empowering-school-principals-for-inclusive-school-culture/
https://leadershipfordiversity.eu/ehub-post/affirming-diversity-in-the-classroom-why-it-matters-to-your-students/
https://leadershipfordiversity.eu/ehub-post/affirming-diversity-in-the-classroom-why-it-matters-to-your-students/
https://leadershipfordiversity.eu/ehub-post/diversity-inclusion-sentiment-mapping/
https://leadershipfordiversity.eu/ehub-post/common-vocabulary/
https://leadershipfordiversity.eu/ehub-post/appreciating-diversity/

GUIDELINES FOR VET PROVIDERS, HIGHER EDUCATION
INSTITUTIONS, AND TRAINING ORGANISATIONS

PREPARING FUTURE LEADERS WITH INCLUSIVE LEADERSHIP SKILLS

Inclusive leadership skills are essential for school leaders and teachers, particularly as they
prepare students to enter a globalized workforce. The eHub’s resources help build these skills
by offering activities that enhance leaders’ empathy, adaptability, and equity-focused
decision-making.

: Some activities from the eHub that can be implemented are: Creating_a

sense of belonging, Generational differences and mutual discrimination among teachers,

Understanding_Microaggressions in Educational Settings and many more, can be used in

leadership development programs, allowing school leaders and teachers to practice inclusive
leadership in real-world scenarios.

: Preparing leaders to act inclusively in their
interactions and decision-making is essential for fostering a supportive learning environment.
By equipping school leaders and teachers with inclusive leadership skills, educational
institutions lay the foundation for lifelong learning that prioritizes equity and respect.

SUPPORTING LIFELONG LEARNING THROUGH INCLUSIVE POLICIES AND PRACTICES

Inclusive policies and practices help establish consistent standards of equity across
educational institutions, ensuring that DEI principles are upheld at all levels. The eHub’s
resources in this area guide school leaders in creating and sustaining policies that promote
access, fairness, and support for all students and staff.

: Some activities from the eHub to support this are: What it takes to be a

great leader, Let’'s Draw a House, Building_a psychologically safe workplace, Reflecting_on

Leadership for Inclusive Education and many more to support Lifelong learning through

inclusive policies and practices.

: Inclusive policies create a framework that supports
lifelong learning and professional development within a DEl-focused environment. Clear
policies on DEI ensure consistency and sustainability, enabling educational institutions to
foster equitable opportunities for all members of the school community.

35


https://leadershipfordiversity.eu/ehub-post/creating-a-sense-of-belonging/
https://leadershipfordiversity.eu/ehub-post/creating-a-sense-of-belonging/
https://leadershipfordiversity.eu/ehub-post/generational-differences-and-mutual-discrimination-among-teachers/
https://leadershipfordiversity.eu/ehub-post/understanding-microaggressions-in-educational-settings/
https://leadershipfordiversity.eu/ehub-post/what-it-takes-to-be-a-great-leader/
https://leadershipfordiversity.eu/ehub-post/what-it-takes-to-be-a-great-leader/
https://leadershipfordiversity.eu/ehub-post/lets-draw-a-house/
https://leadershipfordiversity.eu/ehub-post/building-a-psychologically-safe-workplace/
https://leadershipfordiversity.eu/ehub-post/reflecting-on-leadership-for-inclusive-education/
https://leadershipfordiversity.eu/ehub-post/reflecting-on-leadership-for-inclusive-education/

RECOMMENDATIONS FOR INTEGRATING THE LEADERSHIP FOR DIVERSITY
PLATFORM INTO EXISTING EDUCATIONAL PROGRAMMES

In order to successfully embed components of the Leadership for Diversity platform into
the existing curriculum, several aspects should be considered.

Examine what is already in place and what the institutional goals are and align activities
and content accordingly. Also keep in mind what competences are already in place and
where there is the greatest need. A needs analysis can facilitate this.

Choosing activities and content should match the needs of participants. Some will be more
open to the content than others. Where there is resistance, simple consciousness-raising
should be the focus. Others might be open to more complex content and deeper analysis.
The positions of the participants (leadership vs. instructional vs. support roles) and the
lenses through which these participants view diversity and inclusion will also dictate the
focus.

Many educational professionals lack time for professional development. Choose the best
way to deliver content (on location or online, synchronous or asynchronous) based on the
availability of participants. The academic calendar will likely play a role here as well. Ensure
time is provided within task packages to facilitate active participation.

Establish mechanisms to support collaboration, such as Communities of Practice (some
activities within the platform explain how to do this in more detail). Journals and discussion
groups will help both collaboration and reflection. Encourage open dialogue (the Story
Circles exercise is just one example of how to facilitate this). Establish ground rules and
recognise discomfort.
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SUPPORTING SCHOOL LEADERS IN THEIR LIFELONG JOURNEY THROUGH THE EHUB
- FURTHER RECOMMENDATIONS

The European Leadership for Diversity eHub is not just a digital tool. It is a dynamic and
essential companion for school leaders navigating the lifelong journey of fostering
diversity, equity, and inclusion (DEI). Designed as both a resource and a repository, the
eHub provides a wealth of teaching and learning materials that aim to empower leaders
with the skills and strategies needed to address the ever-evolving challenges of
educational environments.

Education is a journey, not a destination. For school leaders, this means continually
adapting to new dynamics, whether in addressing the increasing diversity of student
populations, implementing inclusive leadership practices, or fostering intercultural
competence within their teams. Lifelong learning plays a pivotal role in this process. As
the OECD (2019) highlights, lifelong professional development helps school leaders
remain effective, resilient and equipped to drive positive change in their schools and
communities.

The eHub has been specifically tailored to support this ongoing growth, offering
resources that align with the demands of modern educational leadership. It provides
school leaders with practical tools for embedding DEI principles into their policies,
decision-making, and daily practices. By engaging with these resources, leaders not only
refine their competencies but also create ripple effects within their institutions, inspiring
their teams to embrace inclusion and equity.
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SUPPORTING SCHOOL LEADERS IN THEIR LIFELONG JOURNEY
THROUGH THE EHUB - FURTHER RECOMMENDATIONS

1. Embedding Inclusive Leadership Competencies into Professional Development Initiatives
You may consider integrating eHub resources into ongoing professional development for
school leaders and educators, targeting core competencies like cultural awareness, empathy,
and adaptability etc...

: Plan regular workshops or in-service training sessions that utilize the eHub’s DEI
resources, such as case studies and videos on inclusive leadership.

2. Developing School-wide DEI Competencies through Collaborative Learning
You could encourage a collaborative approach to DEI by forming learning groups that explore
the eHub's resources collectively.

: Form DEl-focused study groups among teachers and administrators to examine
eHub materials, exchange insights, and co-develop strategies for applying inclusive practices.

3. Using the eHub for Inclusive Leadership Training in Teacher Education Programmes
Make eHub materials available to teacher education programmes to build a foundation in
inclusive leadership competencies.

: Assign modules on leadership and DEI from the eHub as required resources in
teacher training courses. This enables future educators to explore inclusive practices and
develop leadership skills focused on equity and intercultural understanding.

4. Supporting Independent Learning with the eHub for Educators and Students
Encourage the use of the eHub as a self-guided resource for personal and professional growth
in DElI competencies.

: Create a dedicated section on the school's website or learning management
system linking to eHub modules, where both educators and students can access materials on
inclusive leadership and intercultural skills independently.

5. Hosting DEI and Inclusive Leadership Workshops Based on eHub Resources
Consider using eHub resources as the foundation for workshops that highlight inclusive
leadership practices and intercultural competence development.

: Host annual or semiannual workshops where school staff and administrators can
engage with eHub materials, explore inclusive leadership competencies, and discuss real-
world applications.
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Further Read

FURTHER REFERENCES TO SUPPORT LIFELONG LEARNING

« Banks, J. A. (2004). Multicultural Education: Issues and Perspectives. Banks’s work is a foundational text on
multicultural education, offering practical insights and methods for building inclusive and equitable
school cultures.

« Deardorff, D. K. (2006). The Identification and Assessment of Intercultural Competence as a Student
Outcome of Internationalization. This study provides practical frameworks and tools for assessing
intercultural competence, making it a valuable resource for leaders aiming to foster empathy and cultural
understanding among educators and students.

« Goleman, D. (2006). Social Intelligence: The New Science of Human Relationships.Goleman’s work
explores empathy and social intelligence, providing insights into the neurological and psychological basis
of empathy, which is critical in building inclusive cultures within educational settings.

« Northouse, P. G. (2018). Leadership: Theory and Practice. Northouse's text covers multiple leadership
styles, including inclusive leadership. It provides a comprehensive overview that can support leaders as
they explore ways to implement DEIl-focused leadership practices within educational settings.

« Sensoy, O., & DiAngelo, R. (2017). Is Everyone Really Equal? An Introduction to Key Concepts in Social
Justice Education. This text discusses critical social justice concepts, making it a useful reference for school
leaders seeking to create policies and practices that foster inclusivity and equity within their educational
programs.

« Schein, E. H. (2010). Organizational Culture and Leadership. Schein’s book is a seminal text on the role of
organizational culture in shaping policies and practices. This reference provides school leaders with the
insights needed to build policies that promote a DEI-focused culture, making it highly relevant for lifelong
learning and VET programs.

« Sue, D. W, et al. (2007). Microaggressions in Everyday Life: Race, Gender, and Sexual Orientation. This text
offers a detailed analysis of microaggressions and their impact, which can inform policy development
aimed at reducing discrimination in educational settings. School leaders can use it as a guide when

addressing subtle forms of bias through institutional policies.
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STRATEGIES FOR MAXIMISING THE IMPACT OF INTERCULTURAL EDUCATION
ACROSS DIFFERENT LEARNING CONTEXTS

If you want to enhance continuous professional development, it is important to take the
following points into account:

» Ensure a high-quality of content
o Which is evidenced informed - based on research
o Which will focus on student outcomes
o Which will contribute to the development of subject-specific and pedagogical
content knowledge

» Use a clear theory of improvement for the learning design and implementation
o Which uses variable and active forms of learning
o Which is tailored to the needs of the learner
o Which uses collaborative learning experiences
o Which provides job-embedded learning opportunities

» Offer support and work on Sustainability
o This means professional development opportunities are ongoing in duration
o Which means offering resources, such as time, theoretical frameworks, literature,
etcetera
o Which means offering supportive and engaged leadership

o Setmeasurable goals and evaluate
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